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ABSTRACT 

 

With the challenges of unemployment and underemployment, higher 

education institutions should make sure that they are producing stu-

dents who are employable. Previous literatures provided some of the 

determine employability of graduates. In the present study, the results 

show that the graduates of the BSBA major in Financial Management 

program are hired within six months after graduation. They are also 

hired relevant to their specialization. Correlation results shows that 

most positive characteristics were negatively associated with job rele-

vance, which may indicate trade-offs in career outcomes. 
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Background 
During the pandemic the unemployment 

rate was 6.6, this is the figure in December 
2021. But if you will be looking at the start of 
that year, the rate was at 8.7 (PSA, 2021). This 
is actually much better than what was reported 
a month after the lockdown. In April 2020, the 
country had the highest unemployment rate of 
17.6 (PNA, 2022).   In March 2022 unemploy-
ment had lowered down to 5.8 percent. The 
country has an estimated 2.87 million unem-
ployed individuals. The underemployment was 
reported to be at 15.8 percent. Considering 
these figures, they are already improving in 
comparison with last year’s figures (PSA, 
2022). The country is having a positive outlook 

for the next few months of the year for the im-
provement of the figures.  

In discussions regarding employment and 
unemployment, the role of higher educational 
institutions (HEIs) is indispensable. The in-
creasing competitiveness in the labor market 
urges that the workforce be provided with a 
higher level of competencies from the HEIs. Al-
bina and Sumagaysay (2020) emphasized that 
when it comes to the decision of parents where 
they will send their children for higher educa-
tion, future employment is considered. Hence, 
competitive, and capable graduates are ex-
pected to be produced by the university.  

The factors from previous studies have con-
sidered employability factors from students 
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and from employers. Mainga, et al, (2022) have 
also mentioned that graduate employability is 
considered as a complicated and multifaceted 
construct that involves both objective and sub-
jective elements.  

Employability refers to the abilities and 
competencies that a graduate should possess to 
improve employment opportunities (Jeswani, 
2016; Phago, & Thwala cited by Harry, Chinya-
murindi & Mjoili, 2018). Previous studies have 
investigated various factors that contributed to 
the employability of graduates in HEIs. Deter-
mination of the factors provides an avenue to 
be familiarized with the issues or concerns re-
garding employability. Cornillez Jr. et al (2021) 
stated that university preparation aided em-
ployment in their study. Previous conducted 
research has also concluded that the capabili-
ties of graduates would help in employability 
(Ballon, 2007 cited by Caingcoy et al, 2021).  

In 1998, employability was defined as the 
ability to get and be able to maintain a job. This 
is also similar to the description in 2002 which 
refers to the chances that one can find and be 
able to maintain the variety of jobs. Meanwhile 
in 2007, employability is not only limited to 
getting a job and maintaining it but also should 
be able to transfer from one job to another in 
the labor market (Analytic Quality Glossary, 
2022). 

Employability among graduates is a chal-
lenge, hence various studies have been con-
ducted to evaluate the needed factors. Caiyod et 
al (2015) have cited that fresh graduates’ em-
ployability are determined by their physical ap-
pearance, soft competencies, work experience 
and level of education in the hospitality indus-
try. In the study of Pitan and Atiku (2017) ca-
reer guidance was identified to positively influ-
ence students’ employability. This factor was 
then followed by decision making skills and 
transition learning skills. Harry, Chinyamu-
rindi, Mjoli (2018) gave five factors that affect 
employability such as poor socio-economic sta-
tus, poor economic system curriculum issues, 
choice of Higher Education Institutions and so-
cial connection. Meanwhile, Kir et al (2021) 
have identified personal professional ability, 
university curriculum and social support sig-
nificantly predicted the employability of the in-
ternational students in China. Cornillez et al 

(2021) graduates have identified that  
communication skills, human relations and 
self-assurance skills were the most useful skills 
in their workplace that have contributed to 
their employability. Communication, pedagogy, 
information communication technology, time 
management and flexibility were identified by 
Caingoy et al (2021) as top competencies grad-
uates have acquired and deemed to be benefi-
cial in work.  

Conducted studies relevant to the status of 
employability of graduates of various programs 
in the Philippines, Albina and Sumagaysay 
(2020) have concluded that the majority of the 
graduates are employed to jobs relevant to the 
program they have taken. Most of the graduates 
were also employed from less than one year to 
two years after graduation. Similar results 
were revealed in the study of Inoncillio et al 
(2021). In which they have reported that 86% 
of the graduates were employed less than two 
years after their graduation and hired either 
regular or permanent status. The study also re-
vealed that competencies acquired are relevant 
to their chosen jobs. The respondents in the 
study of Cornillez et al (2021) were also em-
ployed with permanent or regular employment 
within the region where they have graduated. 
But the respondents were mostly hired within 
one to six months of graduation. In the inclu-
sion of the question on the factors that have 
motivated them to change their first jobs, sala-
ries and benefits were the primary considera-
tions.  

For employability studies specific for busi-
ness graduates. Al-Mutari, Naser and Saeid 
(2014) have determined knowledge, soft skills, 
and ability to work within groups has the high-
est level of importance in employability. On the 
other hand, personal abilities have the lowest 
level of importance. They also revealed that 
background characteristics are affected by em-
ployers such as firms’ size, nature and owner-
ship. The cultural and social considerations are 
also identified. It is interesting to note that 
learning skills were only second in rank. The 
study also confirmed the role of external fac-
tors (labor market demand) influencing per-
ceived employability. Shah (2014) identified 
analytical skills and self-understanding, gen-
eral management and work culture, leadership 
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and problem-solving ability and communica-
tion as factors for employability among busi-
ness graduates. In the recent study of Kassa 
(2021) university reputation, self-efficacy, and 
level of competence of graduates significantly. 
Moreover, English language proficiency also 
significantly affected the employability. 
Mainga, et al (2022) have determined that com-
munication skills, learning skills, positive atti-
tudes and behaviors and problem-solving skills 
are important employability skills for recruit-
ment to entry level positions. The study of 
Bhatti et al (2022) revealed that business grad-
uates’ employability skills vary among coun-
tries/cultures. However, there are five factors 
that can be considered as common despite the 
differences in culture. These factors are entry 
level digital skills, problem solving skills, or-
ganizational skills, decision making and goal-
oriented skills.  

Based on the previous studies that have 
been conducted, it has been observed that they 
have determined salient factors that affect em-
ployability of the graduates. These factors vary 
depending on the program the respondents 
have taken. Some also have taken into consid-
eration internal and external factors as deter-
minants of employability. In the present study, 
it will focus on the determination of the factors 
that have significant effect on employability on 
the various majors of the business administra-
tion program of the university.  

Overall, with the heavy role of the HEIs in 
aiding students to become employable. The re-
sults of the study may provide insights into de-
veloping more schemes in instructional deliv-
ery and assessment of learning. This would also 
signify other possibilities to include other fac-
tors in determining employability aside from 
the traditional ones. 

Understanding employability would be able 
to help HEIs develop their academic policies on 
how they would develop their graduates to be-
come more employable. The results may be-
come the basis for curriculum review, enhance-
ment of instructional delivery and improved 
support to students. The present study may de-
termine the employability of the business ad-
ministration graduates of the university. With 
the inconclusiveness of previously conducted 

research in employability this study would be 
able to come up with results specifically appli-
cable for the academic policy development for 
business courses in university.  

The objectives of the study are the follow-
ing: 
1. Describe the characteristics of the gradu-

ates in terms of their: 
a. Age 
b. Sex 
c. Family Size  
d. Family income 
e. Parent’s educational background  
f. Trainings taken during their study 
g. Scholarship received  
h. Work related experience   
i. Academic Honors received 

2. Determine the employability of the gradu-
ates 

3. Determine the association between the 
characteristics and employability of the 
graduates. 

 
Methods  

To describe the characteristics of the grad-
uates in terms of the socio-economic profile, ac-
ademic achievement and performance, and em-
ployability, descriptive statistics was used to 
summarize the variables into frequencies and 
percentages. 

The data came from the responses of the 
graduates. Total enumeration was employed, 
the graduates of 2018, 2019 and 2022 are the 
respondents of the study. Total enumeration 
means that the whole population was surveyed 
in the data gathering of the study. However, the 
analysis of the present study is limited to the 
graduates who have participated in the survey 
conducted. To identify the major factors which 
influence employability, correlation was em-
ployed.  

The variables used in this study are defined 
in Table 1: The dependent variable represents 
the employability of the graduates. The inde-
pendent variables include age, gender, family 
size, family income, educational background of 
the parents, training taken during their study, 
scholarship received, work related experience 
and academic honors received. 
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Table 1: Variables used 

 Employability No. of months hired after graduation 
If hired relevant to the course 

A. Characteristics of the Students  

 Age No. of years 
 Sex Assigned at Birth 
 Household Size Household size of the family members of the students 
 Household Income Monthly income of the family  
 Educational Background of the Father Years of schooling 

 Educational Background of the Mother  Years of schooling  
 Trainings taken during their study Relevant training  
 Scholarship received Have scholarship during study 
 Work related experience Have work related  

experience or not 

 Academic Honors Received With academic honors received (Summa Cum Laude, 
Magna Cum Laude, Cum Laude, Academic Distinction) 
or not  

 
Result and Discussion  

The study was conducted covering the 
2018, 2019 and 2022 graduates of the BSBA Fi-
nancial Management program. The results of 
the study are discussed based on objectives.  

 
Characteristics of Graduates 

Table 2 presents the characteristics of the 
graduates in terms of age, household size, 
household income, the highest level of educa-
tion of the parents of the respondents. The 
mean age of the respondents is 23.97, consid-
ered to be young adults. The average household 

size is 5. This result implies that their house-
hold size is above the average of 4.1. The aver-
age monthly household income of the respond-
ents is P37, 244.44, which is higher than the na-
tional average, which is P25, 599.17. The high-
est education of the father is 10 which indicates 
that they have finished the basic elementary 
and secondary education. On the other hand, as 
to the highest level of education of the mother, 
the average is 9.27 which indicates that moth-
ers have mostly completed the elementary ed-
ucation but did not finish the secondary educa-
tion.  

 
Table 2. Age, Household Size, Household Income, Father’s Education and Mother's Education 

Characteristic Mean Std. Err 
Age 23.97222 .1014663 

Household Size 5.305556 .2696837 

Household Income 37244.44 10670.93 
Fathers Education 10 .6522245 
Mothers Education 9.277778 .7617973 

 
The other characteristics of the respond-

ents are presented in Table 3. Most of the re-
spondents are female. In general, business 
courses are already a female dominated field. 
As to trainings of the respondents it is revealed 
that most of the graduates do not have train-
ings during their college studies. Most of the re-
spondents also do not have any scholarships 

during their studies. For the job experience 
most of them do not have any job experience. 
And as to the honors received all of the re-
spondents have received academic honors. The 
respondents are those who have graduated 
with latin honors (summa cum laude, magna 
cum laude and cum laude). It also includes 
those who have received academic distinction.  
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Table 3. Sex, Training, Scholarship, Job Experience, Honors Received 

Characteristic Frequency Percentage (%) 

Sex   
Male 4 11.11 
Female 32 88.89 
Total 36 100 
Training   

With Trainings Attended 16 44.44 
Without Trainings Attended 20 55.56 
Total 36 100 
Scholarship   
With Scholarship 15 41.67 

Without Scholarship 21 58.33 
Total 36 100 
Job Experience   
With Job Experience 14 38.89 
Without Job Experience 22 61.11 

Total 36 100 
Honors Received   
With Honors 36 100 
Without Honors 0 0 
Total 36 100 

 
Employability of the graduates 

The employability of the graduates is cate-
gorized into two. The first indicator is on the 
number of months hired after graduation. This 
is an indicator that the graduate has a specific 
job that hires the graduate, the expectation that 
they should be hired shortly after their gradua-
tion. The other indicator is the relevance of the 
work to their degree earned. The expectation 
for the graduates is that they will be able to 

land a job that would be relevant to their spe-
cialization.  

Based on the results, the average number of 
months that a graduate landed a job after grad-
uation is 6 months. This implies that respond-
ents would usually take half a year before the 
graduates would have work.  This result indi-
cates that the graduates are employed earlier 
than the report that usually graduates in the 
Philippines lands a job within 12 months after 
graduation.  

 
Table 4. Number of Months Hired after graduation 

Employability Indicator Mean Std. Err 
Number of Months Hired 6.277778 1.147538 

 
The result for the relevance of work to their 

degree revealed that most of the graduates land 
a job that is relevant. Though there are some 

graduates who are hired not relevant to their 
degrees. 
 

 
Table 5. Relevance of Work to Degree 

Employability Indicator Frequency Percentage (%) 
Relevance of Work   
Relevant 22 77.78 
Not Relevant 8 22.22 
Total 36 100 
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Association between Characteristics and Em-
ployability 

The association between the characteristics 
and employability indicators are presented in 
Table 6 and Table 7. The result shows that age, 
sex, household income, the highest level of ed-
ucation of father and mother, training, scholar-
ship, and job experience have negative associa-
tion with the first indicator which is the num-
ber of months hired after graduation. This  

implies that if these indicators increase em-
ployability decreases. However, the household 
size has a positive association with the number 
of months hired after graduation. It means that 
when the household size increases, the employ-
ability indicator also increases. This result im-
plies that when the graduate belongs to bigger 
household size, it would take longer time to 
find a job. 

 
Table 6. Association of Characteristics and Number of Months Hired After Graduation 

Variables Correlation 
Coefficient 

Age  -0.1208 

Sex  -0.0145 
HouseholdS~e  0.0076 
HouseholdI~e  -0.0384 
FatherEduc  -0.2958 

MotherEduc -0.0624 
Training  -0.0037 
Scholarship  -0.0180 
JobExperience  -0.0746 

 
The result of association of the respondent 

characteristics to the relevance of work to the 
degree earned revealed that age, sex, house-
hold size, mother’s education, scholarship and 
job experience have negative association. Sex 
and Job experience have highest negative cor-
relation. If the graduate is female, the job that 
they usually hired were not related but for 
male, this could provide them with landing a 
more relevant work. Job experiences having 

also highest correlation implies that if the grad-
uate has job experience, they will mostly land a 
relevant work. The result of the correlation also 
shows that Training and Father’s Education has 
the largest positive correlation. This implies 
that if the graduate has more training, they will 
have relevant work. This is also the implication 
to the Father’s Education, if the education in-
creases, the graduate would have work rele-
vant to their specialization.  
 

Table 7. Association of Characteristics and Relevance of Work to Degree 

Variables Correlation 
Coefficient 

Age  -0.1360 

Sex  -0.2362 
HouseholdS~e  -0.1070 
HouseholdI~e 0.0687 
FatherEduc  0.1905 
MotherEduc -0.0412 

Training  0.2092 
Scholarship  -0.0904 
JobExperience  -0.1218 
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Conclusion  
The results revealed that most of the grad-

uates are young adults. The household size and 
the household income were above the average 
in the Philippine setting. The average education 
of the father and mother revealed that the fa-
ther completed elementary and secondary ed-
ucation, and the mothers were mostly attained 
secondary level. Most of the respondents were 
female. The graduates also mostly do not have 
training attended, no scholarship enjoyed and 
no job experience during their study. The re-
spondents who have participated in the survey 
are all graduates with academic honors.  

The employability of the graduates based 
on the two indicators revealed that, in terms of 
the number of months hired after graduation 
revealed that they were hired above average. 
They are hired 6 months on average after their 
graduation. As to the relevance of their work, 
77.78% were hired relevant to their degree 
earned.  

The association analysis revealed that most 
characteristics were associated with shorter 
time in terms of months hired after graduation 
(negative correlation with Number of Months 
Hired), but not including Household Size. As to 
the relevance of work, mostly have negative as-
sociation, except for household income, father’s 
education and training. Hence, among the three 
training has the highest correlation which may 
imply that relevance of work would be more fa-
vorable if these characteristics would be in-
creased. 
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